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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

S| NHGAD | NSTI TUTE OF BUSI NESS
ADM NI STRATI ON AND RESEARCH

Name of the head of the Institution

Dr. Avadhoot D. Pol

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

020- 26906171

Mobile no.

8411887335

Registered Email

regi strar_si bar @i nhgad. edu

Alternate Email

ar pi t a. gopal @i nhgad. edu

Address Fl at No. 8, Kal pana Apartnent, 100 B,
Er andwane, Prabhat Road, Pune

City/Town Pune

State/UT Mahar ashtra

Pincode

411004




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Vijay Dhole

Phone no/Alternate Phone no.

02026906140

Mobile no.

9422020034

Registered Email

vi j aydhol e_si bar @i nhgad. edu

Alternate Email

regi strar_si bar @i nhgad. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://drive.google.conffile/d/1J8y
S97Hs uwWWk UShWhdGEAqYN- O ydLDh/ vi ew

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://drive.google.comfile/d/ 1ySzr2T

BJaxoWonQe My GNNAJ | et npHf MV vi ew
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEECIEE Period From Period To
1 B 2. 47 2018 02- Nov-2018 01- Nov-2023
6. Date of Establishment of IQAC 30- Nov- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on Cl oud

19-Jul - 2019 78



https://drive.google.com/file/d/1J8yS97HsuwWxU5hW5dG6AqYN-OIydLDh/view
https://drive.google.com/file/d/1J8yS97HsuwWxU5hW5dG6AqYN-OIydLDh/view
https://drive.google.com/file/d/1ySzr2TBJaxoWGwQeMyGNNAJietmpHfMN/view
https://drive.google.com/file/d/1ySzr2TBJaxoWGwQeMyGNNAJietmpHfMN/view

conputing with Anmazon web 1

services

Harvard case study 19-Jul - 2019 154

Mappi ng 1

Sem nar on Digital 27-Jul - 2019 125

Mar ket i ng 1

St udent Traini ng Program 16- Sep- 2019 154
90

E-Waste Col |l ection 23- Sep- 2019 35
1

Cosset to Corporate 04- Cct - 2019 180
2

Research Wbrkshop on Art 04- Cct - 2019 51

of Witing Research Paper 1

Webi nar on I ntroduction 09- Jun- 2020 410

to software testing tools 1

(Sel enium SoapUl,

JMet er)

Nati onal Level Faculty 30-Jul - 2020 232

Devel opnent Program on 1

insight into

Intell ectual property

right

Nati onal Webi nar on 03- Aug- 2020 200

Pyt hon Programi ng 1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
VBA CGover nnment of DBT 2019 8049240
I ndi a 365
Post Matri c
Schol arshi p
VBA/ MCA Tui ti on Fees DBT 2019 2503130
and Exam nati on 365
Fees to OBC
St udent s
VBA/ MCA Tui ti on Fees DBT 2019 2762775
and Exam nati on 365
Fees to VINT
St udent s
VBA/ MCA Tui ti on Fees DBT 2019 538580
and Exam nati on 365
Fees to SBC
St udent s
VBA/ MCA Raj ar shi DBT 2019 5413807
Chhatrapati 365




Shahu Mahar aj
Shi kshan Shul kh
Shi shyavrutti
Yoj na( EBC)

VBA Schol arship for DBT 2019 75000
student s of 365
mnority

communi ties
pursui ng Hi gher
and
Pr of essi onal
cour ses( DTE)

VBA Dr Punj abr ao DBT 2019 53000
Deshmukh 365
Vasti gruh

Ni rvah Bhatta
Yoj na( DTE)

MCA SC Schol arshi p DBT 2019 150000
and free ship 365

MCA Host el DBT 2019 410000
Mai nt enance 365

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Registration with NPTEL as SPOC centre 2. The hostel facilities of the
Institute were used as COVID 19 quarantine centre and required health facilities
were provided to the patients 3. Frequent comrunity service activities organi zed
taking into consideration the need of the society in and around the institute
canmpus. 4. Started Simulation course for student and faculty nmenbers (iBi zSim

I nt ernational Business Sinulations) 5. Case based | earning (Cases from Harvard
Publ i shing) for MBA Program and Project based |earning pedagogy for MCA Program
6. Research ecosystemKkick started. a. 2 Live research projects initiated. b. One
research Workshop conducted c. 48 research papers published. d. One Nati onal



https://assessmentonline.naac.gov.in/public/Postacc/Formation/11073_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11073_Minutes.pdf

Level Faculty Devel opnment Programon insight in to Intellectual property right 7.
341 course registrations by 170 nenbers 8. 29 Certifications conpleted by 15
faculties 9. Faculty awarded “NPTEL Believer” 10. dobal Certification Programin
Progress a. Institute registered with the AWs academi a as a partner Institute b.
AWS Cl oud Foundation Certification ProgramlInitiated 11. Course Content

Devel opnent Program a. Video content by student upl oaded on YouTube b.

Si mul ati ons are devel oped and used c. National Wbinar on “Python Progranm ng” d.
Webi nar on Introduction to software testing tools (Selenium SoapU, JMweter) 11
Course Content Devel opnent Program a. Video content by student upl oaded on
YouTube b. Sinulations are devel oped and used c. National Whbinar on “Python
Progranm ng” d. Webinar on Introduction to software testing tools (Selenium
SoapUl, JMeter) 12. Data Science Team fornulates. a. 4 Faculties Certified in
Data Science. b. 8 Student |eaders being trained. 13. Wbinar on “Wb
Accessibility and career opportunities” 14. Faculty nmenbers attended 72 webi nars,
74 faculty devel opnent Prograns, 17 workshops and many qui zzes during the

| ockdown pandeni c situation.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Question paper setting for University Facul ty nmenbers actively contributed as

exans menbers of question paper setting
conmittee for various university
cour ses

Si nul ati on based course for students Started IBi zSim— | nternational

Busi ness Sinul ati on for students

Regi stering the Institute as a SPOC SIBAR i s now a registered SPOC centre
centre with NPTEL and Encouragi ng with NPTEL and Students as well as
students for NPTEL MOCC courses faculty menbers enrolled for various

NPTEL courses and conpl eted the courses
successfully a. SIBAR now NPTEL Loca
Chapter b. 333 course registrations by
162 nenbers c. 21 Certifications
conpleted by 7 faculties

El aborate Student Training Program St udents have undergone a detail ed and
structured Student Training Program
whi ch i ncluded Aptitude tests, Domain
specific testes, Tests on witing
skills and reading skills, GD &Pl etc.

Or gani zi ng Cont enpor ary wor kshops Wor kshops on Cyber Security, C oud
conputing with Arazon web servi ces,
Cyber-crinme etc. was conducted at SIBAR

Faculty nenbers to attend Onli ne FDPs, Facul ty nmenbers attended vari ous FDPs,
Sem nars and Wbr kshops Online FDPs, Wbinars, Online Sem nars
especially during the Lockdown

E- Cont ent devel opnent for courses in Facul ty nmenbers have devel oped E-
various platforns Content for courses under University
and other platforms

Si mul ati on based course for students Facul ty nembers have devel oped




sinmul ator for students for better
under st andi ng of the subject topics

Organi zi ng Webi nars

1. National Wbinar on Python
Programm ng 2. Webi nar on Introduction
to software testing tools (Sel enium
SoapUl, JMeter) 3. Webinar on Wb
Accessibility and career opportunities

Organi zi ng a workshop on research paper
witing for students and faculties

1 day Workshop The Art of Witing a
Resear ch paper and research Proposal

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Internal Monitoring Conmmittee 30- Sep- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 14- Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The information age offers an
interesting intersection of education
and technol ogy. It also presents an
opportunity to the educators and

adm nistrators to | everage their

digital skills to deliver their best to
the stakeholder’s. SIBAR utilizes its
Di gital Presence for coll aborating,

net wor ki ng, sharing and generating
know edge and content. W al so keep
oursel ves abreast with the | atest
trends in technology and student life
by effectively using the Social Media
to reach out to the stakehol ders at

| arge to spread awareness about the
quality of education inparted at SIBAR
Platforns |ike SIBAR Face book page are
heavily used to share the recent campus
updates, utilize group resources and
devi se mechani sns to i nprove student
life. The MCA Departnent uses software



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11073_Quality.xlsx

CGEMS (Governi ng Educati on Managenent
System () to achieve one stop sol ution
for all education needs to generate
qui ck reports. GEMS pronptly hel p SI BAR
to govern, conmmuni cate, nanage,
organi ze, nonitor, measure, report and
anal yze all of your daytoday acadenic
operations. Acadenics are supported

wi th an easy and col |l aborative Content
Managenent System such as usage of
YouTube vi deo streamng in classroons,
content sharing through group mails,
what sapp groups etc. This hel ps faculty
to share educational content, manage
proj ects assignments, handl e
notifications, conduct quizzes etc.

Li brary nodul e takes care of

books/j our nal s/ CDs/ DVDs/ negazi nes
managenent, menber shi p managenent,
cat al ogue managenent, Online Public
Access Control (OPAC), Book Bank
Managenent, transactions, digitization,
auditing, reporting and other library
functions. On line test nodule
mai nt ai ns question banks, can set

obj ectivel/ subj ective question papers

wi th random or fixed questions. Due to
Covi d19 pandemi c situation education
sector changed entire teaching |earning
process. Starting at April 2020
Savitribai Phule Pune University
instructed Institute to use online
platfornms |ike Zoom WebEx, M crosoft
Teans etc. ( any witten notice) SIBAR
uses various digital nodes to collate
data with respect to administrative
front. Al adm ssions at SIBAR are
governed by DTE and Govt. of
Maharashtra for which seats are

al l ocated by DTE and admi ssions are

upl oaded on DTE portal as per the

gui delines. Exam nation related data is
upl oaded on the university portal
Decentralization of administrative and
academ c activities is observed at

SI BAR. Every year SIBAR forns academ c
conm ttees such as Industry Institute
Interface, Research and Consul tancy
Cell, CSR Cell, Exam nation Cell
Training and Pl acenent Cell etc. which
pl ans all the proposed and forthcom ng
activities in the beginning of the
semester and executes with the help of
faculty nmenbers of the team and

st udents.

Part B




CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

| -Planning: At the Institute |evel Academ c Cal endar is designed taking into
consideration the interests of stakeholders, which is then prepared and
properly docunented taking into consideration the university dates for
comrencenent and end of the semester, Online/Practical Exam nations, List of
hol i days, External exam nations, internal assessnment, and events (guest
| ectures, semnars, certification course, workshops) are decided which formthe
core of Academ c cal endar. Before the senester starts, the subject choices are
invited fromthe faculties and subject are allocated as per the expertise and
experience of them The faculties prepare the course files and set the various
eval uation paraneters for continuous assessnent of students. To review and
revise strategy, the Director and the faculty nembers conduct regul ar neetings
during the senester. Sinultaneously, the students view point is also taken into
consideration for necessary nodifications. Based on the learning abilities of
the students they are categorized as slow and fast |earners, which is further
conpl enented by add on progranms. The infrastructure support such as cl assroons,
sem nar hall, conputer |abs, and auditorium are configured and nade ready, well
in advance. The institute also plans Induction programfor new adm ssions. It
i nvol ves activities which act as ice-breaking sessions, personality and skil
devel opnent, and al so enabl es themto understand SIBAR culture, curricul um
norms, SPPU exam nation pattern, SIBAR code of conduct. Il-Inplenmentation: AMC
(Academic nonitoring conmttee) (consisting of senior acadenicians of STES) has
been established and is nonitoring the performance of the institute for the
past few years. Al so (I QAC) has been forned according to the norns of NAAC
whi ch consists of senior faculty fromdifferent domai ns. MCA departnent has
speci al enphasis on Project Based Learning (PBL) and Case Study Based Teachi ng.
The main focus is on quality delivery of curriculumand continuous assessnent
of the students. Delivering appropriate knowl edge and skills to the students
through Harvard Case Study provides real |ife exposure which hel ps them capabl e
to deal with the changi ng needs of the society. Students are encouraged to
participate actively in classroomdiscussions, various programm ng and project
competitions, in-house and other events. Apart fromthe day to day classroom
teaching they are exposed to different tutoring practices |ike corporate
nmentoring, nentorship prograns, and guest |ectures fromem nent personalities
fromindustry. Students are encouraged to undertake on job training (QT), live
research projects, summer internship for MBA and six nonth industrial projects
for MCA, which are evaluated in three stages of by project nonitoring
commi ttee. Renedial classes are arranged for slow |l earners enabling themto
overcone their lacking areas in the subject. Md-term Faculty feedback and End-
Term faculty feedback is collected fromstudents for each semester and
corrective action if required is taken by the authorities. The faculties
identify MOOC courses related to their subject and students are encouraged to
take them up. Faculties also take the role of mentors for the online courses
and gui de students towards certifications. C asses were conducted online for
hal f of the even senmester, during the | ockdown. Lectures were conducted on
calling applications and study naterial was shared through mails. For

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

NPTEL Ni | 13/ 08/ 2019 28 Focus on e Ni |




Car eer Ni |
enhancement
by TCS
Car eer Ni |

enhancement
by Naukri

AWS Cl oud Ni |
Practitioner
Certificatio

n

01/ 07/ 2020 3

01/ 07/ 2020 1

10/ 02/ 2020 138

npl oyabi lity

Focus on e Ni |
npl oyabi lity

focus on e Ni |
npl oyabi lity

by Naukr i

focus on e Ni |
npl oyabi lity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

MBA

| BM

04/ 08/ 2020

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

Management

CBCS CBCS/Elective Course System
VBA Mar ket i ng, Finance, HR 01/ 08/ 2019
Oper ati ons, Business
Anal ytics, Rural
Agri busi ness, Phar ng,
Tour i sm Hospi
VBA I nternational Business 04/ 08/ 2020

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
25

Diploma Course
4

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ski |l Devel opnent 01/ 06/ 2019 190

I ntroduction to Human 01/ 06/ 2019 190
rights and duties

Cyber Security 01/ 06/ 2019 190

Event Managenent 01/ 06/ 2019 190

Soft Skills 01/ 06/ 2019 190

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MBA

Al'l

114




MCA NA 150

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is the fundanental
systenms. The feedback from all

principle that underlies all self regulating
stakeholders in terns of its rel evance and
appropriateness are considered to be a key aspect for enhanci ng and redefining
the Institute. Feedback is the inpact to a system conponent that is a
consequence of an action performed by that conponent. The Institute is
conmmitted to obtain tinely and appropriate feedback fromdifferent stake
hol ders to reflect on the progress and devel opment effectively. Feedback,
acting on feedback, is therefore part of the enhancenent process for the
Institute. Faculty nenbers are actively involved in the syllabus revision
wor kshops and di scussions. Apart fromthis, the teachers also participate in
Syl I abus revi si on workshops organi zed by various colleges/ institutes. Teachers
had al so worked as Resource persons in workshops organi zed for syll abus
restructuring. There is a formal nechanismto obtain feedback fromthe students
and stakehol ders. The process is as follows: - 1. The Institute takes feedback
on curriculumfromthe different stakeholders |ike students, teachers, parents,
alumi, enployers in a pre-defined feedback fornmat. 2. These feedbacks are

gat hered and anal ysed by the Domai n Heads and concerned subject in charge. 3.
These are discussed by the Domain Heads with the Director. 4. Letters to the
Board of Studies (BOS) are drafted by the subject in charge and Donmai n Heads.
These letters are forwarded to the Director and in turn sent to the BOS. 5.

Till the changes are incorporated in the syllabus, Institute organizes various
guest | ectures, events, content beyond syllabus to enrich the curricul um

and

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCA NA 120 75 62
VBA ALL 240 210 153
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the |teaching both UG




(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 Nill 519 Nill 48 48

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
48 48 Ni Il 26 2 Nl

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The very purpose of the Student Mentoring at SIBAR is to take care of the overall development of students in
terms of academic performance, building the career of the students, motivate the students to take up new
challenges. At SIBAR, each Batch/division has a faculty coordinator who is responsible for day to day monitoring
of the classes. Apart from the class faculty co-ordinators, Mentors (faculty) are allotted to groups of students.
Each group consists of 10-15 students. The mentors monitor the performance of students under their
mentorship. The Mentors provide them personal, academic and social counselling. Student-Mentor meetings are
conducted minimum thrice in a semester to understand them and provide them personal, academic and social
counselling. Students with low attendance are questioned for their low attendance and asked to be punctual for
the classes. They are told that their absence in the classes will be communicated to their parents. If the students
are still found absent in the classes the mentors call up the parents and inform them about their ward’s absence.
The mentors also encourage the students to share their personal problems related to study, mess, hostel, fees
and try to give proper solutions to their problems. The emphasis is also laid on class participation, raising queries
and responsiveness in the classroom, for categorization of the students. The students are categorized as Slow
Learners and Advanced Learners . The students who are little slow in their grasping as compared to their
counterparts are identified on the basis of their class participation, pass percentage, classroom performance, and
regularity in submission of assignments, punctuality and personal interactions are categorized as Slow Learners.
Slow learners are thought to be the ones who find it difficult in retaining as well understanding the concepts. The
mentors help the students, particularly slow learners to develop their personality and move ahead. Remedial
classes are arranged for slow-learners enabling them to overcome their lacking areas in the subject. Advanced
learners are encouraged to participate in various intercollegiate competitions, technical events. They are
provided different platforms to showcase their talents and are provided challenging avenues. They are also
encouraged to teach their fellow students. This increases confidence in the advanced learners and helps them to
prepare the subject in a better way. In project work also, the team combination consists of slow, average and
advanced learners. This has proved to be very effective since the advanced learners being self-motivated also
encourage other members of the team resulting in better performance of the team. Problems related to academic
performance are reported to the concerned faculties and/or to the Director and due support is extended to the
respective students. Alumni are invited for interaction with the final year students so as to help them analyse job
profiles and career options after completion of their course. Guest lectures are arranged for the students to help
them in overall personal and professional development. The students are encouraged to participate in various
Seminars, Workshops Competitions.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

519 48 1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions  |Positions filled during

the current year

No. of faculty with
Ph.D



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11073_ict_tools_1622271246.xlsx

48

48

0

8

14

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies

2019 M ss. Rubi na Assi st ant Recogni zed as
Roshangul Shei kh Pr of essor NPTEL St ar-“NPTEL
BELI EVER" (Jul - Dec

2019) on
14- Jan- 2020

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MBA VBA I 1V / April 08/ 05/ 2019 06/ 07/ 2019
2019
VBA VBA I 11l / Dec. 03/ 12/ 2019 28/ 02/ 2020
2019
VBA VBA IV / April 24/ 10/ 2020 14/ 12/ 2020
2020
MBA VBA I / Nov 2019 16/ 12/ 2019 07/ 02/ 2020
MCA MCA I 30/ 11/ 2019 21/ 01/ 2020
MCA MCA [11 30/ 11/ 2019 21/ 01/ 2020
MCA MCA \% 13/12/ 2019 21/ 01/ 2020
MCA MCA Vi 01/ 11/ 2020 21/ 11/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Continuous internal evaluation is inplenented at the institute for keeping
cl ose watch on the students’ progress in acadenics. SPPU has given the
gui del i nes of inplenmenting continuous internal evaluation in the course
syllabus. It contains both curricular and co-curricular activities. Students
are kept well informed about the detailed continuous internal evaluation
i npl emented at the institute. Tools used for Internal Assessnent: Continuous
I nternal Assessnent involves Class Tests, Unit Tests, Prelim Exam nation,
Assi gnments, Programwiting, Presentations, Projects, Goup D scussion
Personal Interview, Aptitude Test, Case study, Viva-voce and Online Quiz. The
faculty is free to select the paranmeters for evaluation for his/her subject as
the need may be. Every assessnent is followed by the result of that test. The
exam schedul e, syllabus or contents on which the examis based are conveyed to
the students by displaying the tine-tables on the notice board. The schedul es
are al so conmuni cat ed t hrough What sApp groups. Transparency in the execution of
Conti nuous Internal Assessment: The whole CIE systemis kept transparent.
Students are well infornmed about the type of tests and the schedule of tests.



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11073_Evaluation_1622272178.xlsx

The evaluation criteria are also shared with the students, so that they know
the way of assessnment. After each assessnent the results are declared within

t he announced tinme. Results are communicated to the students. If they wish to

di scuss the evaluation criteria and the marks obtained they are always wel coned
by the teaching faculty. The nodel answers, the tips to inprove presentation
skills are discussed by the faculty nenbers with the students. This helps in

i nproving students’ witing skills, presentation skills, and answering skills,

in turn helping the overall personality and academ c skills.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

SIBAR is affiliated to Savitribai Phule Pune University (SPPU and hence
foll ows the acadeni c schedul e provided by the SPPU. The institute adheres to
t he Academ c Cal endar prepared according to the cal endar provided by SPPU. The
academ ¢ cal endar is prepared before the comencenent of each senester for
snoot h academ ¢ functioning. This ensures that the curriculumis enriched
through related activities |ike Guest |ecture, extension series and industry
interaction. The academ c cal endar was prepared and foll owed for conduct of
exam nation and other activities. The academ c cal endar id displayed on the
institute website and was al so shared with the faculty nmenbers so as to ensure
proper execution. The academ ¢ cal endar provided the schedule for the entire
senmester ranging fromthe list of holidays (national |evel holidays, state
| evel holidays, local holidays and the institutional holidays), date schedul e
of the class/unit tests, prelimexanm nations, SPPU exam nation, etc. The
commencenent and concl usi on dates of the senester were also nentioned in the
academ c cal endar. The tentative dates of various departnental activities,
guest |ectures, sem nars, workshops and pl acenent activities were also given in
the academ c calendar. It also provided the dates of other activities such as
soci al and cultural programmes, sports etc. During pandemic, after the | ockdown
was announced the lectures were conducted on zoom platform The students
attended | ectures online using desktop/laptop/ nobile as per the need. It was
ensured that the syllabus was conpleted 100 for each subject. Tine to tine
review was taken by the academ c admi nistrator and Director, to ensure the
same. The internal marks were cal cul ated based on the conti nuous assessnent
done through assignnents, class tests and online quizzes conducted during
| ockdown. (July 2020-Dec 2020) Due to pandemc | ectures were conducted online
usi ng Zoom WebEx and M crosoft Teans. The students attended | ectures online
usi ng desktop/| aptop/ nobile as per the need. It was ensured that the syllabus
was conpl eted 100 for each course. Tinme to tine review was taken by the
academ c adm nistrator and Director, to ensure the same. The internal marks
wer e cal cul at ed based on the continuous assessnment done through assignnents,
and online quizzes.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://cns. si nhgad. edu/ si bar/ Progr ani Pr ogr amOut conesCour seQut cone. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VBA MBA ALL 112 110 98. 21
MCA MCA NA 146 145 99. 31



http://cms.sinhgad.edu/sibar/Program/ProgramOutcomesCourseOutcome.pdf

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://cns. si nhgad. edu/ si bar/ Student _Sati sfacti on_Survey Report. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NA 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Chal I enges in Current VBA 13/ 02/ 2020
Busi ness Scenari o
One Day Workshop on The MCA 04/ 10/ 2019
Art of Witing a Research
Paper and Research
Pr oposal
Nat i onal |evel online FDP MCA 30/ 07/ 2020
on Insight into
Intell ectual Property
Ri ghts
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Contri bution Prof. Pradnya M TCON 26/ 02/ 2020 Teacher
to the Field of Sawat e
Educat i on
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Ni Il
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)



http://cms.sinhgad.edu/sibar/Student_Satisfaction_Survey_Report.pdf

Name of the Department

Number of PhD's Awarded

VBA 3
MCA 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal VBA 27 6
I nt ernati onal VBA 10 6.2
I nt ernati onal MCA 3 7.97

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

NA

0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
The Dete Dr. St udi es 2020 1 NA 3
rmnants Shi t al in Indian
of Bank Pr Bhusar e Pl aces
ofitabilit nanmes
y:
enpiri cal
evi dence
from
I ndi an
Conmmrer ci al
Banks

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Conmrer ci al

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
The Dete Dr. Googl e 2020 1 1 NA
rmnants Sheet al Schol ar
of Bank Pr Bhusar e
ofitabilit
y:
enpiri cal
evi dence
from
I ndi an




Banks

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem 41 93 27 12
nar s/ Wor kshops
Present ed 11 6 5 2
paper s
Resour ce 0 3 4 9
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NA

0

0

No file upl oaded.

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

MDP for Accounts
O ficers of
Accounts and
Treasuries

Awar d

Dean and Prof. R
and P of VMNI CM

45

Course for
Mlitary
Intelligence

Awar d

Director-MA

officers

50

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
e- Cel | SI BAR e-Sal e 15 125
activity
CSR S| BAR Swacht a 10 60
Abhi yan
CSR S| BAR Bl ood 12 65
Donat i on Canp
CSR Traffic Rast a 2 80
Counsel I'i ng Sur aksha
Depart ment Pune Abhi yaan
Cty. Program 2019




Pune
Muni ci pal
Cor por ati on,
For est
Depart nent,

Tree
Pl ant ati on

65

Pune.

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Busi ness 28 S| BAR 90
Si nul ati on
Pr ogr amme

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title

linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

of the

Duration From

Duration To

Participant

St udent
I nternship
Pl acenent

Syn

echr on S| BAR

01/ 08/ 2019

31/ 07/ 2020

20

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

, Pune

Techni cal Educati on
and enhance

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Abhi t ech 13/12/ 2019 SI P and Fi nal 114
Energycon Linited Pl acenent
Center of 20/ 12/ 2019 SIP, AJT, and 121
Conmer ce Excel | ence Fi nal Pl acenment
Pvt Ltd
Fuel (Fri ends 28/ 01/ 2019 For Students 45
Uni on for skill Devel opnent,
Ener gi si ng Lives) Ent r epr eneur ship
(Mut ual
Col I abor at i on)
SEED I nf oTech. 16/ 01/ 2019 Canpus Connect - 40
Sof tware Trai ning
Elite Software 27/ 08/ 2019 MDP Progr ans 40
Pvt. Ltd
m Tu skil |l ol ogi es 19/ 03/ 2019 To enrich the 40




Techni cal educating

with Industry
St andar ds

Nits d obal 07/ 03/ 2019

Net wor ki ng 26
Cour ses

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nunber of inportant equi pnments Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easyl i b Software Ful l'y 6.0 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8033 2107261 14 6297 8047 2113558
Books
28532 4674547 4 1400 28536 4675947
Ref er ence
Books
e- Books 355 Nill Nill Nill 355 Nill
Journal s 8 13427 11677 15 25104
e- 1137 1400 0 1137 1400
Jour nal s



https://assessmentonline.naac.gov.in/public/Postacc/MoU/11073_MoU_1622274064.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11073_augmentation_details_1622274917.xlsx

Digital 3 1400 0 0 3 1400
Dat abase

CD & 1400 0 0 0 1400 0
Vi deo
Li brary 1 30000 0 0 1 30000

Aut omat i on

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NA NA NA Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 579 8 45 4 7 2 2 45 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 579 8 45 4 7 2 2 45 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

45 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NA NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3500000 3480041 2200000 2067775

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institute has appointed a team of personnel of all kind of maintenance
staff on the payroll of the institute /society which is duly supervised by the
Registrar / Ofice superintendent. Student and staff feedback mechani sm are
used to maintain/upgrade/ enhance existing facilities. A need analysis is
conducted for additional requirenments. Proposal is scrutinized and sancti oned



NA

by purchase conmmittee and accordingly requirenment is forwarded to society head
of fice. Taking need into consideration budget is allocated or sanctioned
separately. The nmai ntenance of the institute along with the cl assroons,
computers |aboratories, faculty roons, gardens, etc. is carried out regularly
and as on requirenent basis. Miintenance is done by the contract dealers /
service providers. Physical, Academ c and Support facilities: ¢« The institute
has appoi nted housekeeping staff on pay roll for day to day cleanliness of
corridors, washroons, hostels and mai ntenance of the prenm ses. ¢ The
mai nt enance of water coolers is carried out by an annual nai ntenance contract.
» For repair and mai ntenance of civil works, a requisition slip is submtted by
the office through the Director Estate departnent. ¢ Electrical departnent who
| ook after all electrical requirenment and repair and nai ntenance of institute
t hroughout year. Requirenent of electrical nmaterial and its maintenance is
rai sed by office through director will be taken electrical departnent.
El ectrical department is also |ooking after maintenance of generator room -
Mai nt enance of Lawn and gardening is taken care by gardening staff of canpus. e
A need analysis is conducted for additional requirenents. « Common facilities
of sister institutes is shared to ensure optim zation of avail abl e resources.
Sports Conplex: The institute has ground for Basketball, Volleyball, Tennis
court etc. maintenance of these ground is taken care by office. C eaning of
these grounds are done on daily basis. Conputers: The institute has technica
teamto take care of conmputer and |ICT equi pnent. Physical verification of
conmputers equipnent’s are carried out every year. C eaning of Conputer |abs is
done on daily basis. The instrunents working are identified and are repaired by
the respective vendors or service providers. Conputer hardware and upgrade or
repl ace on regul ar basis as per the requirenment. Learning resources such as
library, digital library, e-journals, and W-Fi facilities, CCTV for
survei |l l ance are upgraded as and when needed. Library: As per the requirenent
of syllabus of SPPU Books, Journals and nmagazi nes are added. To ensure the use
of current and e-journals and other reading materials, tine to tinme
notification are being send to staff and students about new |ibrary. Library
and reading hall cleaning is done on daily basis. Software and dat abase of
digital library and e-journals on regular basis. C ass Room Institute has
cl ass roons as per required norns of AICTE and SPPU. Cl ass roons are airy and
furniture used designed for confortable seating for long duration. Al w ndows
have curtains to protect fromsunlight. It is equipped projector, LAN internet
as well as W-Fi connection. Ceaning of class roons are done on regul ar basi s.
Cl eaning class roons are done after every senester. Technical teamtake care of
I CT

http://cms.sinhgad.edu/sinhgad _management_institutes/sibar_mba/more-details/infrastructure.aspx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nl Nl Ni |
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal DBT schol arship 376 25276449
b) I nternati onal Nill Nill Ni |
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



http://cms.sinhgad.edu/sinhgad_management_institutes/sibar_mba/more-details/infrastructure.aspx

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Bri dge Course 25/ 11/ 2019 6 SI BAR
Per sonal 01/ 08/ 2019 115 SI BAR
Counsel i ng St udent
Ment or ship Program
Career Counseling 01/08/ 2019 115 SI BAR
Pr e- pl acenent
Trai ni ng wor kshop
Career Counseling 01/ 08/ 2019 115 Safal Ho
by Safal Ho
Per sonal 01/ 08/ 2019 30 S| BAR
Counsel i ng Team
Web Accessibility 10/ 04/ 2020 45 M. Shant anu
Ladkat

No file upl oaded.

nstitution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer Nill 28 Nill 28
Counsel I'i ng

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

2

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
209 270 120 33 181 37
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!




No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports — Si nhgad Nat i onal 201
Kar andak
Cul tural - Sinhgad Nat i onal 64
Kar andak

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Students being the integral and inmportant part of the institute are involved in
all the activities carried out in the institute. Activities |ike planning,
procuring, functioning, control are carried out regularly. Various comrttees
are set up to take care of all the activities. These conmittees are conprised
of faculty nenbers, students and non-teaching staff nenbers. Due to this
opportunity of active participation, the students cone to know what happens day
to day in the college and how it can be executed. Students are thus involved in
various academ c and administrative conmrittees in the institute. This
i ncul cates and induces various qualities |like | eadership, nanagenent, rules,
regul ati ons and execution skills anpbngst students. Selection of students for
various conmttees, constitution of conmttees, activities is managed by the
staff. Students are part of 1. Academic Mnitoring Commttee 2. Research
Devel opnent Cell 3. Industry -Institute Interaction Conmmttee 4. Ethical
Concern Devel opnent 5. Gievance Redressal Cell 6. Library Commttee 7.
Infrastructure Devel opnent Conmttee 8. Website Devel opnment Mai ntenance 9.
Pl acenent Conmittee 10. Hostel Conmittee 11. Publication Publicity Comittee
12. Cultural Committee 13. Sports Committee 14. Exam nation Committee 15.
Student Welfare Conmittee 16. Students contribute in variety of ways. For e.g.
In Academ ¢ Monitoring Comittee students contribute in the followi ng nanner.
The student nenbers bring forward the views and suggestions of the entire class
wWith respect to the faculty, subjects, syllabus and other things related to the
class. ? The conposition of student nenbers is of one topper, one average and
one slow | earner (the one who has nore integrity with other students) of each
section are nom nated as class representatives, for all the sections from First
Year to Final Year. ? The Student Council hel ps students share ideas,
interests, and concerns with faculty nenbers and Director. ? They often al so

?




hel p raise funds for wide activities, including social events, conmunity
proj ects, hel ping people in need and college reform ? The funding for various
activities of the internal college bodies is provided by the Coll ege
Managenent. ? They al so spontaneously participate in organizing and
coordi nating various events like co-curricular and extra-curricular at
Institute level. Also they encourage other students to participate in various
events.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Si nhgad Institute of Business Adm nistration and Research is a registered

Al ummi Associ ati on under the Societies Registration Act. Formation - 11th My
2007 Regi stration Nunber (MCA) - MAH 585/207/Pune Registration Nunmber (MBA) -
F22022/ Pune Al umi Regi strations (MBA) - 2481 Alummi Registrations (MCA) - 1519
Total Alummi Registration - 4000 SIBAR and the Alumi association jointly
believe in creating and mai ntai ning association with its alummi. The Al umi
Associ ation provides an interface for establishing a |Iink between the al umi,
staff, and students of the institute. SIBAR alumi are currently working at
various positions all over the globe and proving their nmettle in all spheres of
managenent. The Al ummi Associ ation Contribution through: 1. Student- Al ummi

I nteraction through guest |ectures The alumi interact with the students in the
followi ng ways ? Guest Lectures ? Goup discussions ? Wekly visit The Al um
are invited as resource persons at various events, guest |ectures and panel

di scussions. They provide inputs and share their experiences regarding skills,
recent technologies trends in corporate world, application of know edge and
corporate working culture. G oup Discussions are held by alumi, where the

al umi gui de the students and help in focusing their thinking on a topic given
and current trends in IT and the know edge base to work on. On the weekends,
Alumi al so pay visit to the canmpus to interact with their juniors and faculty
menbers. The topic of discussions are on the situation in the IT industry,
their working profile, guidance on current hiring trends, any future plans of
their current conpany which mght lead to hiring, tips on soft skil

i nprovenent, etc. The alummi also make it a point to talk to the faculty
regardi ng various issues. 2. Contribution to Placenent Activity Alumi are

wor king in organizations at capacities. The alummi contribute towards the

pl acenment of students, by inform ng about vacancies in different sectors. Mre
and nore alumi are becomi ng referrals for the placenent activity. They assi st
and guide the students to crack the interviews. They al so share their
experience with the students and notivate themfor their career devel opnent in
various donmains. 3. Pronmote Industry Institute Interaction Alumi cone to
canpus as recruiters for their conpanies and al so reconmend and pronote Sl BAR
to their enployers for canpus placenents. Alummi Meet An Alummi neet is

organi zed annual ly. The participation of alumi’s has increased every year. The
event is organized at the SIBAR canpus |awn in the evening. The program
includes address by the Director and a faculty nmenmber. Cultural events are
hel d, which work as ice-breakers and bond buil ders between the current students
and Alumi. Awards to the alummi are judged on various criteria and to the best
performers of the passing out batch are given away. Arrangenent for dinner is
al so made. Al umi Feedback Feedback from alumi is collected on every occasion.
The feedback fornms enquiring about their tinme spent in SIBAR, their current

wor ki ng position is collected through e-mails. Alumi Meet feedbacks are al so
collected to ensure that the alumi are satisfied with the institute's efforts
and suggest inprovisations

5.4.2 — No. of enrolled Alumni:




1580

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

8

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The apex deci sion nmaking body at institute level is the Local Managi ng
Conmittee (LMC). The LMC has representatives fromteaching as well as non-
teaching staff. Al the issues regarding academ cs, adm nistration and
enhancenent of infrastructure, are decided by the LMC. The director plays the
role of middle man between the managenent and the staff nenbers of the
institute. The Director and O fice Superintendent are responsible for acadenic
and adnministrative |eadership of the institute. The Director neets faculty
menbers and O fice Superintendent to di scuss academnmi c and adm nistrative issues
as well as quality policy and plans. Decentralization: Institute arranges
various activities |ike sem nars, conferences and wor kshop, guest lecturers for
whi ch the required budget is allocated by the director after getting it
approved fromthe nmanagenent. Roles and Responsibilities are assigned to the
faculty nmenbers for various prograns, activities, departnments, exanination,
library, research, cultural etc. The del egation of authority remains with the
concern faculty menbers. The director and dean of academ cs take all the
deci sions for the snmooth functioning of the activities. Participative
managenent: The institute pronotes a culture of participative managenent.
Faculties and students are also involved in the process. Faculties and
students’ concern issues are represented by their respective representatives.
Students are also part of | QAC, which nonitors the teaching | earning process.
Academ ¢ head regularly conducts the neetings with the staff regarding the
di fferent decisions to be taken for the betternent of academ cs of the
institute. Regular neetings are conducted between Director, Dean and Teachi ng
Non Teaching Staff on different agendas. |ssues and concerns are recorded and
efforts are nmade to solve them Serious issues are presented before the
managenent and di scussed. Participative managenent culture is al so observed at
the canpus level for the admissions strategy, sports neetings, cultural
activities etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssion of Students Centralized Adm ssion Process is
carried out by DTE, Govt. of
Maharashtra for the adm ssion to MBA
and MCA course. Institute hel ps the
students in filling up application form
for Entrance exami nation. The institute
acts as Facilitation Center on behal f
of DTE, Maharashtra, for verification




of documents and filling up the online
option fornms for seat allocation by CET

cell. After the display of selection
list of CAP rounds, the students have
to report to Admi ssion Reporting center
(ARC) to choose fromfreeze /
betternent option. Digital paynent
facility for paynent of fees is
provided to the students. After
confirmation of seat students has to
report to the allotted institute and
conpl ete the adnmi ssion process by
payi ng the coll ege fees.

An active Industry Institute
Interaction Cell has been functioning
inthe Institute. The function of the
Cell is to pronote closer interaction
between the academic field and the
professional field. Industry Institute
Interaction Cell is established to
provide closer links with industries.
The purpose of the cell is to find out
the gap between need of the industry
and end product of the institute. The
cell is the bridge between the
i ndustry, the real world and the
institute. Industrial exposure of
Faculty is very much hel pful to guide
students about | atest industrial
practices. Industries are able to know
recent devel opnents and inventions in
their fields and inplement projects for
technol ogically driven econony.
Institute al so conducts industria
visit to various industries every
senester. Based upon the departnental
strengt hs and needs, Menorandum of
Under st andi ngs (MoUs) were signed with
reput ed organi zati ons.

Industry Interaction / Collaboration

Human Resour ces nanagenent is a
critical elenent for starting and
operating a successful institute.
I nstitute has adequat e nunber of

Teachi ng, non-teachi ng and supporting
staff headed by the director as per the
norms. Teaching staff is taking care of
| ectures, exam nations and ot her
academ c related activities. Admn
staff of the institute perforns the
activities like maintaining the | eave
records of teaching and non teaching
staff, maintaining personal files etc.
Accounting staff takes care of all the
accounting activities including
purchase, salary cal culation and

di sbursenent, schol arships etc.
Housekeepi ng staff takes care of the

Human Resour ce Managenent




cl eanl i ness and nmi nt enance of the
institute.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The library is fully automated and
digitalized which is equipped with text
books and reference books of different

streans. Besides these text and

reference books, institute is also
subscri bing a | arge nunber of nati onal
and international journals, e-journals,
magazi nes, newspapers etc. There are
few conmputers avail able for the student
and teachers to access to electronic
resources in the library. The library
is equipped with free internet and W -

Fi connection for the staff and
students. Question papers of University
exam nations of previous years are kept

inthe l[ibrary. Institute has
i ndependent buil di ngs which are used to
run both the nmanagenment progranmes
where cl assroons (with smart board
facility), tutorial roons, board room
i nterview cabins, girls’ conmmon room
boys’ common room staff roons and
sem nar hall are available. Institute
al so has sports ground for the
students. Institute provides Grls and
boys hostel and staff quarter
facilities at the canpus.

Research and Devel oprent

SI BAR has conducted variety of the
research projects and activities of
CGover nnent and non-gover nnent agenci es
with an active participation of
students’ as well as faculty nenbers
whi ch hel ps to increase enployability
as well entrepreneurial skill of the
students simul taneously. Research
papers are presented by the faculty
nmenbers in the national and
i nternational conferences and publi shed
in reputed journals. Faculty nenbers
are al so encouraged to pursue projects
funded by BCUD, SPPU. Institute has
subscription to various e-journals and
magazi nes to help researchers to be
updat ed and i nforned about recent
research activities across the gl obe.

Exam nati on and Eval uati on

Al'l evaluation refornms of the
University are adopted and effectively
i npl enmented as per the guidelines
i ssued by the authority fromtine to
time. Enphasis was shifted from giving
mar ks to Attendance to actual | earning
of students through vari ous subject
specific criteria. For student
eval uation, conplete transparent system
is set by the institute which is




aligned with university nornmns.
Concurrent eval uation process as per
the requirement of SPPU is adopted and
all the evaluations are conducted
t hroughout the senester as per the set
academ ¢ plan such as Assignnents,
Presentations, Goup Discussions, C ass
test, MCQ Unit test, Mdterm
exam nation and End term exam etc.
Internal Evaluation results are
di spl ayed regularly. Internal squad
conprising of senior faculty nenmbers
oversees the snooth conduction of
uni versity theory exam nation. |nterna
mar ks eval uation process is followed as
per the guidelines given by SPPU and it
is strictly followed by all the
faculties in their respective Subjects.
CCTV caneras are depl oyed at sel ected
| ocations to nmonitor the online
exan nations. This year SPPU has
conduct ed external exam nation through
onl i ne node based on multiple choice
guestions (MCQ) due to the pandeni c of
Covid 19.

Teachi ng and Learni ng

The institute has conpetent teaching
faculty and good infrastructure for
conduction of snpoth teaching. The
conmpr ehensi ve nodel of teaching and
learning is blend of conventional and
nodern teachi ng net hodol ogy. Institute
adopts different pedagogi es to nake
| earner-centric education effective.
Teaching staff provide a variety of
| earni ng experiences to make | earning
process constructive. Institute uses
student training program which
conmprises of Group discussion, nock
interviews, aptitude test, progranm ng
and web designing conpetition,
experiential |earning, participative
| earni ng and probl em sol vi ng
nmet hodol ogi es. Thi s gives appropriate
Academ ¢ I ndustry interface to the
students, so that they can cope up with
the exact requirenments of the
organi zation. Institute al so takes
interest in research and extension, so
that the students can develop their
vi ews regardi ng the business
envi ronment. Since March 2020, due to
the pandemic of Covid 19, all the
faculties have started conducing online
teaching through different teaching
apps |ike Zoom Wbex, Mcrosoft Teans
etc.

Curri cul um Devel opnent

? Curricul um Devel opnent: The




Institute follows the curricul um of
Savitribai Phule Pune University
(SPPU). The Institute has been making
consi stent and concerted efforts to
suppl enent the University’'s Curricul um
to ensure that the acadenic programme
and Institution’s goals and objectives
are integrated. Conscious efforts were
bei ng made for providing exposure to
students to other
institutions/industries through em nent
faculty and resource persons/soci al
wor kers/ activists by conducting a
series of guest l|ectures, sem nars and
wor kshops, project based | earning and
case based teaching. Various val ue
added courses/enrichnent programes
i ke NPTEL SWAYAM courses are offered
to ensure holistic devel opnent of
students, noral and ethical val ues,
enpl oyable and life skills, better
career options, conmunity orientation
t hrough career gui dance, equal
opportunity and renedi al cl asses.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Institute undertakes the
devel opment of student sinultaneously
on curricular, co-curricular and
extracurricular activities. The
institute is equipped with a clear
perspective plan for future devel opnent
and strategies to maintain conpetitive
edge in inparting quality education. As
a part of strategic plan, certain
activities like nmentorship, Corporate
Institute Interface Cell, GEMS
i npl ement ati on were introduced and
inplemented in the institute. The
institute has inplenmented e-governance
in the various areas i.e. Adm ssion,
Admi ni stration, exam nation etc. with
the help of ERP. The institute nakes
use of ICT in Planning and Devel opnent
for inprovement in process of
Admi ni strative planning and Academ c
pl anni ng. The institution uses
predom nantly Wndows 7 and 8, MS
of fice 2010 and Tally 9, Phot oshop,
Autolib Library Software and SPSS.

Adm ni stration

Institute has fornmed governi ng body
as well as local nanagenent committee
to nonitor overall functioning of the

institute. Institute has adopted
participative nanagement wherein each
st akehol der has wel | defined roles and




responsi bilities in decision nmaking
necessary for controlling and overal
betternent of the institute. Al the
i ssues regardi ng academics,
adm ni strati on and enhancenent of
infrastructure etc are decided by the
LMC. E-governance in education sectors
all ows use of information and
communi cation technologies with the aim
of inproving education inprove
i nformation, service delivery,
encourage student participation in the
deci si on maki ng process, naking
adm ni stration transparent and
effective. The institute maintains al
its records |ike adm ssions, accounts,
schol ar shi ps, exam nations, placenment
of students etc. Institute also
communi cates to its staff and students
t hrough online node |like emails,
What sapp, Facebook etc. Coll ege has Bio-
netric attendance for Teachi ng and Non-
teaching staff nenbers. Al day to day
information is circul ated through Gmai
group accounts. The office is well
connected with internet and W - Fi
facility.

Fi nance and Accounts

The finance and accounts depart nent
is made fully online for maintaining
the transparency and accuracy in the
system Softwares |ike Tally, APEX,
ZOOV] Paywhi z and Aspire are used for

mai ntai ni ng the financial records. For
any kind of purchase online quotations
are denanded fromthe parties. Then the
online purchase orders are created and
sent through email to the parties.
Online paynents are nade to the parties
for all kind of purchases. Students can
pay their fees through different online
nodes |i ke RTGS, demand draft, NET
banking etc. Salaries of all the
enpl oyees are credited in their
national i zed bank accounts through
online node. At the sane tinme
schol arships of all the students are
credited into their accounts through
online medi um only.

St udent Admi ssi on and Support

Al the students willing to take
adm ssion have to fill the online
appl i cations of entrance exam nation
t hrough the respective web portals.
Then these exami nations are conducted
t hrough online node by the respective
authorities. The results of these
exam nations are declared on their
respective websites and sent to all the




students through their registered
emai |l s. The docunment verification of
the students is conducted by different
facilitation centers through online
node. DTE conducts the CAP rounds and
ask the students to fill the online
option forms through their own | ogins.
Then the DTE sends the information to
the respective students about their
selection in CAP rounds. Then the
students have to go to ARC for online
confirmation of adnmi ssion. And finally
the students have to report to the
allotted institutes and confirmtheir
adm ssions on the portal of DIE to
conpl ete the adm ssi on process.

Exam nati on

Students fill the Examination form
t hrough online node by their individua
login. At the sane tinme their hal
tickets of Exam nation are nade
avai |l abl e through online node. The
question papers of external theory
exam nations are sent through the
university web portals. And these
papers can be accessed by the
respective institutes through their
coll ege login. The exam nation
departnent takes the printout of the
papers and conducts the exam nati on.
This year SPPU has conducted externa
exam nati on through online node based
on mul tiple choice questions (MCQ) due
to the pandem c of Covid 19. Interna
mar ks of all the subjects are al so
filled on the web portal of the
uni versity. The university declares the
results on its official website and the
hard copies of the mark sheets are nade
available in the respective institutes
by the university. Students can al so
fill the applications of re-
verification and reval uati on of marks
in the due date through online node.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Educati on

Pune

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Vi vek Swamni | nnovati ve Moder n 1000
and Best Col | ege of
Practices in Arts, Science
H gher and Conmer ce,




2019 Dr. Vijay | nnovati ve Moder n 1000
Dhol e and Best Col | ege of
Practices in Arts, Science
H gher and Comer ce,
Educati on Pune
2019 Priya | nnovati ve Moder n 1000
Chaudhri and Best Col | ege of
Practices in Arts, Science
Hi gher and Conmer ce,
Educati on Pune
2019 Rubi na Shei kh | nnovati ve Moder n 1000
and Best Col | ege of
Practices in Arts, Science
H gher and Conmer ce,
Educati on Pune
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 State Nil I 18 Nill
Level 13/ 02/ 2020 |14/ 02/ 2020
Sem nar
2020 Nill Wor kshop Nill 22
on 05/ 02/ 2020 |05/ 02/ 2020
M cr osof t
Excel
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP on MCA
Syl | abus Desi gn
at | MCC, Pune

17/ 09/ 2019

17/ 09/ 2019

NAAC
Assessnent and
Accreditation

21/ 04/ 2020

25/ 04/ 2020

Mar ket i ng
Research and
Anal ysi s

01/ 08/ 2019

31/10/ 2019

NAAC
Awar eness
Program f or

08/ 05/ 2020

14/ 05/ 2020




Facul ty | |
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
48 48 49 49
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Pr ovi dent Fund, Pr ovi dent Fund, G@S, Al schol arships
Gratuity, Insurance etc. Gratuity, Insurance etc. of fered by state and
central government

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external financial audits regularly (wthin
100 words each) Al the mgjor financial transactions are nmonitored by the

Fi nance Director and approved by the President and Secretary. Sinhgad Institute
of Business Administration and Research conduct its internal and externa
audits regularly. For internal audit, Quarterly Internal Audit systemis
established. In addition to that Finance Departnent of Sinhgad Technica
Education Society also perforns surprise inspection for all the accounts.

Institute has established the systemfor its external audit regularly. Externa

audit is perforned for every financial year. The institution has appointed Ms

K. S. Mali Co. for conducting the external audit

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Admi ni strative Yes Ms K S Yes I nt er nal
Mal i Co. Audi t or

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

SI BAR has organi zed a Parents Teachers Meet on 9th March 2020 in which nore
than 75 parents have participated. The objective behind this neeting is to get
t he feedback fromthe parents of students about their satisfaction towards the
growt h and overall devel opnment of their ward. This overall devel opnent of the
students includes the devel opnent of students towards curricular, co-curricular



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11073_Training_Programmes_1622278643.xlsx

and extra-curricul ar
a very positive feedback about the institute,
environnment of the institute.

activities.

The parents put up their expectations and gave
faculties and the |earning
The parents felt that they have nmade a right

decision to take admission in SIBAR as they were qui et satisfied.

6.5.3 — Development programmes for support staff (at least three)

The institute regularly conducts and notivates the supporting staff towards the

up gradation of their

conferences and seni nars.
in this regard and gives on duty leave to attend these types of progranms. Few

of the prograns attended by the support staff
Eligibility Training Session at SPPU, Pune 2. Effective Use of Digital

know edge and skills by attending different workshops,
The institute bares the travelling and food expenses

is nentioned bel ow 1.

Tools in

Academ ¢ Admi ni stration Wirk from Anywhere -Anytinme 3. AW Wrkshop at S| BAR
Canpus

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. One day Research workshop on the Art of Witing a Research Paper
Proposal ” for

| evel

Resear ch

Facul ties/students of Conmputer Science/ Managenment 2. V\binar on

Introduction to software testing tools 3. National online FDP on insight

into IIPR Started the online classes through Zoom M crosoft Teans, Google

Meet ,

Webex etc.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Onl i ne

Lectures

t hrough
Zoom

M cr osof t
Teans,

Googl e Meet,
Webex etc.

30/ 09/ 2019

30/ 09/ 2019

31/ 05/ 2020

112

2019

Guest
Lectures

30/ 09/ 2019

01/10/ 2019

31/ 05/ 2020

115

2019

| ndustri al
Visits

30/ 09/ 2019

16/ 02/ 2020

24/ 02/ 2020

110

2019

Wor kshop
on C oud
conmputi ng

wi th Amazon
web services

30/ 09/ 2019

19/ 07/ 2019

19/ 07/ 2019

78

2019

One Day
Resear ch
Wor kshop On
The Art of
Witing a

30/ 09/ 2019

04/ 10/ 2019

04/ 10/ 2019

51




Resear ch
Paper
Resear ch
Proposal ”
for Facultie
s/ students
of Conputer
Sci ence/ Mana
genent

2019 Webi nar on 30/ 09/ 2019 09/ 06/ 2020 10/ 06/ 2020 410
I ntroduction
to software
testing
t ool s
(Sel eni um
SoapUl ,
JMet er)

2019 Web Access 30/ 09/ 2019 01/ 04/ 2020 01/ 04/ 2020 18

ibility and

career oppor
tunities

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Gender 30/ 09/ 2019 30/ 09/ 2019 75 0

Equal ity and
constitutional
Ri ghts

Health & 07/ 10/ 2019 07/ 10/ 2019 97 0

Hygi ene
programe. (for
girl student &
femal e staff )

Wor kshop on 17/ 08/ 2019 17/ 08/ 2019 56 0
Wonen Heal th
and Hygi ene
Bl ood 30/ 01/ 2020 30/ 01/ 2020 8 15
donati on

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Per cent age of power requirenment of the College net by the renewabl e energy
sources: 6.14 Total power requirenment: 53750 KW Power requirenent net by
renewabl e energy sources: 3300 KW Renewabl e energy sources: Sol ar Water Heater
and Bi o- Gas

7.1.3 — Differently abled (Divyangjan) friendliness




Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift Yes 0
Ranp/ Rai | s Yes 0
Braille No Nill
Software/facilities
Rest Roons Yes 315
Scri bes for exam nation No Ni |l
Speci al skill Yes 0
devel opnment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 13/ 08/ 2 1 Fl ood 200
019 Rel i ef Col | ected
in the
f orm of
G ai ns,
d ot hs,
househol d
mat eri al
Chi |l dren
educati on
al
mat eri al
and toys
etc. and
donat ed
at Sangli
District
2019 1 2 31/ 08/ 2 5 Tree PI Tree pl 45
019 antation |antation
drive
2020 1 1 30/ 01/ 2 1 Bl ood Bl ood 101
020 Donati on | donati on
2020 1 1 28/ 04/ 2 240 Ur ban Facilit 2
020 Heal t h ies :
System Mor ni ng
wor ked as hot
Covi d wat er .
Care Aqua
Cent er guard
during filtered
Covi d- 19 | dri nking




Pandemi c

wat er,
Power
back up
wi th gene
rator,
Two tines
tea
Br eakf ast
/ Snacks
, food
(Lunch /
Di ner)
and ot her
required
facilitie
s as per
requiremne
nt.

2020 1

1 30/ 01/ 2

020

Swachht a |Cl eanness
Abhi yan

160

drive

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for 01/ 06/ 2019 The students are
Student s bri efed on the day on

i nducti on about our code
of Conduct. Students are
al so i nfornmed about
avail ability of Code of
conduct handbook
institute website for
their ready reference. At
the time of first day of
every acadeni c year
students are rem nded
about code of conduct.

Code of Conduct for
Teachers

01/ 06/ 2019

Il teachers are
expected to know and
follow the outlined code
of conduct for their
prof ession. For the sane
SIBAR Adnin Ofice do
briefing to all new
joining faculties, about
vari ous code of conduct
that they nust know and
followin SIBAR For the
reference it is also
upl oaded on institutes
website.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants




Traffic Awar eness 11/10/ 2019 11/ 10/ 2019 56

Progr ame
Post er Maki ng 21/ 09/ 2020 21/ 09/ 2020 48

Conpetition
Happi ness Week 09/ 10/ 2020 13/10/ 2020 180
Euphoria — 20/ 01/ 2020 24/ 01/ 2020 150

Cul tural Week

Tree Pl antation 31/08/ 2019 31/08/ 2019 45
Tree Pl antation 18/ 09/ 2019 18/ 09/ 2019 57

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

SI BAR over the years has becone nore nature friendly by using green practices.
Plastic free campus: “Rally for plastic ban — step towards G een Canpus” was
successfully organi zed. Placards and street play for the awareness of damage to
the nother earth through the use of plastic was denonstrated. Ozone day was
observed at SIBAR There was a collage conpetition which was organi zed for the
students, for making the youth aware about the depleting ozone |ayer and its
harnful effects on the Humans. Meticul ous use of water was the mmin enphasis on
Wrld Water Day. Rally for river was an initiative which was organi zed by SIBAR
in collaboration with | SHA foundati on. Pl edge for the Support for Rally for
Ri vers was extended by a huge nob by just giving a mssed call to 80009 80009.
In the advent of making the working in the organization paperless, technol ogy
is nostly used in comruni cation |ike WatsApp and enmails in order to
communi cate with the staff and students. Attendance recordkeeping is al so done
with the help of soft copies. Thus, the usage of paper is discouraged. GEMS-ERP
systemis used to maintain all academ c and adninistrative data. Use of LED
lights in the canpus. Use of Solar systemfor Water heating in hostels. Rain
Wat er harvesti ng.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

MBA: Social Media Digital Presence: The information age offers an interesting
i ntersection of education and technology. It also presents an opportunity to
the educators and adm nistrators to leverage their digital skills to deliver
their best to the stakeholder’s. SIBAR utilizes its Digital Presence for
col | aborating, networking, sharing and generating know edge and content. W
al so keep ourselves abreast with the latest trends in technol ogy and student
life by effectively using the Social Media to reach out to recruiters, alumi,
students and public at large to spread awareness about the quality of education
inparted at SIBAR Platfornms |ike SIBAR Face book page are heavily used to
share the recent canpus updates, utilize group resources and devi se nechani sns
to inmprove student life. SIBAR uses the social nedia to provide students with
the ability to get nore useful information, to connect with |earning groups and
al um na. Through these social networks, we incorporate social nedia plugins
that enable sharing and interaction. SIBAR takes various initiatives on a day
to day basis to share know edge and add val ue through social nedia such as: -

I nsi ght ful Wednesday ¢« Book Reviews ¢ Sabi o SIBAR Bl ogs: SIBAR regularly takes
initiatives to put new ideas into practice. This year, we have cone up with our
bl ogs. Qur Bl ogs enchant the readers with know edge and insights of what
ot herwi se seens hunobngous to read or listen to. W shall keep sharing snapshots
of what’s in through these thought provoking bogs. SIBAR attenpts to know and
to inspire one and all to know as well, and that’s where these blogs cone into
picture. Henceforth every week probably we shall share with our readers sone




qui ck readi ngs for know edge enrichment. Each piece of information will surely
hel p our readers through the journey of ‘Knowing and DO NG . MCA GEMS —
CGover ni ng Educati on Managenent System Objectives 1. One stop solution for al
education needs. 2. Quick reports powerful dashboards are designed. 3.
Structured, integrated and systematic nodul es for governance of education
managenent system Context CGEMS can pronptly help SIBAR to govern, comuni cate,
manage, organi ze, nonitor, neasure, report and anal yse all of your day-to-day
academ c operations. Practice Academ cs nodul e takes care of everything that is
central to |earning, education, and teaching. Academ cs are supported with an
easy and col |l aborative Content Management System through which faculty can
share educational content, nanage projects assignnments, handl e notifications,
conduct quizzes etc. Adm ssions nodul e effectively nmanages adm ssion through
nmerit, entrance exam or a governnent regul ated agency. The Exam nodul e manages
i nternal exams and concurrent assessnents for institute. Placenents nodul e
effectively nmanages the entire canpus placenent process. Feedback nodul e
i ncl udes acadeni c-specific feedback, custonizable eval uation paraneters,
flexi bl e key process areas, grading, and nore. Library nodul e takes care of
books/ j our nal s/ CDs/ DVDs/ magazi nes managenent, nenbershi p managenent, cat al ogue
managenent, Online Public Access Control (OPAC), Book Bank Managenent,

[ ransactions, digitization, auditing, reporting and other library functions. On-
line test nodul e mai ntains question banks, can set objective/subjective
guestion papers with randomor fixed questions. Success 1. Al the processes
starting fromadm ssion to alumi are streamlined. 2. Students are able to
access course content, notes, e-library fromanywhere, anytinme. 3. Online
obj ective test are best source to practice and revise the study. Problens
Training of the faculties, students and non-teaching staff for its usage.

Rel atively | ess speed of the systemwas a hurdle in the process initially since
t he usage estimation was | ess.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://drive.google.comfile/d/ 1vz88r 2hwi\f zzyuwQAUHLVSMGEIC9i abft/ vi ew

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

MBA Corporate Mentorship: at SIBAR facilitates continuous exchange of know edge
and interface between the industry and institute in order to inprove and
enhance the enployability of students. It bridges the gap between practical and
theoretical know edge. Corporate Mentorship Programis an ongoing activity
t hroughout the year in which students are nentored by very high-Ievel
professionals, CEO s Entrepreneurs, CFO and VPS. This gives the students a
chance to explore the corporate world, understand the expectation of the
corporate’s fromthe buddi ng nanagers, at the sane there is a scope of an
opportunity of pre placenent offer depending upon the perfornmance of the
students. Panel discussion: At SIBAR panel discussions are conducted to
enlighten students on various issues related to business and corporate. Live
Projects On The Job Training: Live projects such as Dabur’s Live Project on
‘Big Days’ was conpleted successfully. On the job training were taken up by
students on regular basis. Wnter projects: SIBAR takes keen interest in such
initiative as such sessions serve as an ideal platformfor students to
suppl enent their theoretical know edge with first hand perspectives from sone
of the stalwarts fromthe industry. Cosset to Corporate: An experience of
meeti ng and managi ng cor porate deadlines through various assignnents, tests,
presentations, making of video clipping, social work and additional
responsibilities. At SIBAR we aimto build stam na for handling work chall enges
ahead in the corporate world. This is the basis of C2C. MCA Project based
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| earni ng approach in SIBAR MCA is practiced across five levels. « Level | First
Senester: Domain Analysis Projects : This is the famliarization stage wherein
a student gets a basic idea of how to develop a project. E.g. C projects -
Aimng at [ogic devel opnent ¢ Level Il Second Semester : Basic projects : This
is the practice stage, where students devel op projects on current and advanced
technol ogi es as per the market demand. They are al so exposed to research
t echni ques and net hodol ogi es. Problem definition, feasibility survey, Fact
finding, docunentation of analysis and |ogical design including - database
design, input formdesign, report design, nenu design - ON PAPER ¢ Level I
Third Senester: Three Tier Architecture Projects: Here students are exposed to
the concepts and inpl ementati on perspective of three tiers and web based
applications. Inplenentation of projects done in second senester using various
QU supports, and fetching and storing data in the database ¢« Level |V Fourth
Senester: Conplete Application: This is the stage for devel opi ng conpl ete
depl oyabl e application including backend database integration. Here students
are exposed to the concepts and inplenentation perspective of three tier and
web based applications ¢« Level V Fifth Senmester : Commercial product : Project
to Product Transition This is the stage for devel opi ng conpl ete depl oyabl e
application including backend dat abase integration

Provide the weblink of the institution
https://drive.google.comfile/d/ 1731 HOyHNKJLvdgS8- KEr sl ycVJDv6Qyc/ vi ew

8.Future Plans of Actions for Next Academic Year

Student nentoring, Alumi and Industry Institute connects and Research woul d be
the main focus of the com ng acadenmi c year for SIBAR Due to the current pandem c
situation SIBAR conducted all academc activities on online node using different
pl atforns such as M crosoft Teans, Zoom Meeting, Webex, Google neet etc. Til
further notification of conducting acadenm c session offline node, SIBAR would
continue with online node. Following are the future plan of action for the next
academ c year: 1. Online Guest Sessions 2. Online Faculty Devel opnment Program 3.
Alumi interaction with the current batch 4. Encouraging faculty nenbers to
publish research articles in UGC Care Journals, Scopus |Indexed Journals and
Ref erred Peer Reviewed Journals
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